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Student Well-Being Matters

Vision: Engaged Learners, Caring Leaders



[ A Points to Note

* Most students will experience some form of
disciplinary guidance in primary school.

* Differences in home and school environments,
including beliefs and values, can influence behaviour.

* Teachers address every reported discipline concern
promptly and fairly.
* Time is needed for proper fact-finding and follow-up.

 Trust that teachers act in the best interest of all
students.
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Yy Points to Note
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* Cooperation and clear communication between
home and school are essential (through form

teachers).

* Little things matter: punctuality, attendance,
homework habits.

* Consistent expectations between home and school
support positive behaviour.
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Al | Points to Note

* Screentime Management
* Bullying vs Impulsivity
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° ¢ Positive Discipline & Discipline with Dignity

Revised and Expanded 4th Edition

POSITIVE
DISCIPLINE

IN THE CLASSROOM

How to Build Responsibility,
Relationships, and Respect

Developing Mutual
Respect, Cooperation,

and Responsibility in Your Classroom
in Your Classroom

JANE NELSEN, ED.D., AND LYNN LOTT, M.A,
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Yy Looking ahead in 2026

* Be familiar with the rules and regulations in the student
handbook (e.qg., attire, smartphone regulations).

* Keep communication channels open with your child’s
teachers.

* Work with the school to support your child’s growth and well-
being.

* It’s the beginning of a new chapter — let’s partner together
for a positive start.
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